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Redefining Middle Age


Civic Engagement Interview Questions

1. Please comment on the hypothesis this study is intended to examine.  

The 55+ population in Delaware County is a vital resource whose     experience, knowledge, skills and wisdom are being used for the benefit     of virtually every aspect of community life, whether in paid or volunteer
    capacities.


2.   What is your reaction to this definition of civic engagement? 
Activities in which adults 55+ participate out of personal or public concern, that are both individually life enriching and socially beneficial to the community.  

 3.   Please comment on the three types of civic engagement we have            defined for this study.

· SERVICE - Volunteering with nonprofits, religious organizations, community or neighborhood groups, schools or other government programs; pro-bono work; working for less than full wages (stipend, benefits only); and political activities. 

· LEARNING – Continuing education to learn new skills and to pursue interests that are enriching and intellectually stimulating and can be put to good use in the community.

· WORK - Full or part-time paid work for a for-profit or not-for-profit employer. 


4.  What do you think motivates adults age 55+ to pursue service, lifelong             learning and full or part time work?


5.  What do you think accounts for adults 55+ being dissatisfied with civic             engagement activities?


6.  In your opinion, which are the top five factors that promote and             enable an individual to be active in some kind of community             service. And from the same list, select the top five factors that 
            are barriers to becoming active in the community.  And tell me 
            if you think something should be added to the list.

· housing
· physical and emotional 
well being

· family status and support

· health status

· financial resources

· access to opportunity

· education and training

· easy access to information

· social connectivity

· self-esteem

· peer support

· recognition 

· perceived prejudice or discrimination

· safety
· classism (social or economic class discrimination)

· racism

· homophobia

· life style

· transportation

· accessibility of the opportunity

· care-giving responsibilities

· free time

· causes of special interest

· culture
· language problems
· public information about needs and opportunities

6.  What impact do you think the baby boomers will have on the level of         civic engagement?  Positive or negative?  


7.  Are there reasons to be optimistic about communities’ ability to put          the experience, skills and wisdom of the 55+ population to good          use in solving problems and making the most of opportunities?

8.  What is the responsibility of employers to help their employees age          55+ prepare for the transition to a different lifestyle when they retire,          including civic engagement?

9.  From your perspective as a (specialty, such as healthcare), what do          you see happening over the next five years that will affect the ability          and willingness of adults age 55+ to become involved in give-back          community service activities?


10.  If you could recommend to communities just one thing to promote and           enable more adults age 55+ to become active in civic engagement,          what would it be?


Contacts

Richard J. Anthony, Sr., Executive Director

Delaware County Community Foundation (DCCF)

Office – 610.225.0277

Office – 610.565.8353

Cell – 610.724.3929

TheSOLNET@aol.com

Rennie Cohen




     Joseph Fischer


Consultant to COSA



     Projects Administrator, DCCF

Office – 610.828.8110



     Office – 610.764.5181


Cell – 610.724.0903



     josephbfischer@gmail.com 

renniec@mac.com


rja01/29/07


